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Introduction 
 
This series of mindmaps has been prepared by the Scottish Funding Council Research Team under the guidance of Dame Ruth Silver to support 
those involved in the planning processes for the Glasgow Regional Colleges. It is intended as a helpful reference guide for Board members, Senior 
Managers, Curriculum planners and staff unions. 
 
Contents  
 
  

What are the issues facing Glasgow?  

A Vision for Glasgow  Page 7  
 
This report details what success would look like as set out in Glasgow’s ten year economic development plan 2006. Although a dated 
plan, much of the ambition and vision remains relevant given the impact of the economic recession in 2008. In many areas, Glasgow 
has moved definitely forward in other areas progress is less obvious. 
  

 

How does Glasgow compare with other UK Cities? Page 8 
 
This data relates to a Centre for Cities – Cities Outlook 2014 Report. The report compares data and performance across a range of 
relevant areas concerned with economic and social issues. Figures in red reflect Glasgow’s league position in relation to 64 other UK 
cities e.g. (31/64). In general terms Glasgow is performing well in qualification levels above level 4 but very poorly in those with no 
qualifications. In most areas, Glasgow is performing on or below average. 
 

 

What are the key challenges facing Glasgow? Page 9 
 
In 2006, Glasgow established an economic commission to establish a plan of action to underpin its ambitions to be “A World Class City 
achieving its potential to deliver sustainable wealth and well being for its citizens”.  
 
Despite this report being aged, the key recommendations remain pertinent. The general messages emanating from this report for 
Colleges services are the mismatch between emerging job opportunities and the high levels of unqualified people available to fill these 
jobs. Without positive action, incoming workers to the city region will fill these jobs. 
 

 

What are the relevant National Policies applying to Colleges?  

This series of reports provides an overview of the relevant policies, which apply to the College sector.  Pages 11-15 
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What do stakeholders require from the Colleges?  

What does Government require from Colleges Page 17 
 
Each year, the Cabinet Secretary sets out in letter to the Chair of the SFC, the priorities for the year ahead. It is referred to as the letter 
of guidance. Five of the objectives have been in place since the current government came to office but this year a further two objectives 
have been set to address gender inequality and to support the implementation of the recommendations contained in Developing 
Scotland’s Young Workforce – Wood Commission.  
 

 

What does the local economy require from Colleges Page 18 
 
This report relies heavily on the work of the Economic Commission, which identifies a range of priority recommendations for the sector. 
In broad terms, the commission recommend that the sector prioritise and align their portfolio with emerging sectors in the economy and 
increase provision to attract those furthest from the market place 
 

 

What do the key Industry sectors require from Colleges Page 19 
 
Skills Development Scotland has commissioned a series of Skills Investment Plans to support the development of key economic 
sectors. To date, five sectors have completed their plans and further sectors will follow. There are no consistent messages across all of 
the reports; rather they provide detailed actions for curriculum areas within the Colleges. 
 

 

What do Secondary Schools require from Colleges Page 20 
 
This is an area, which is currently under review due to the recent publication of Developing Scotland’s Workforce – Wood Commission. 
The report recommends that all S5/6 school students should be offered courses offered in partnership with Colleges/Training providers 
leading to recognised vocational qualifications. This challenge will, properly met will transform the interface between Schools, Colleges 
and employers and greatly enhance the employment prospects of many young people. 
 

 

What does the Local Community require from Colleges Page 21 
 
The Colleges are a key partner in the Community Planning Partnership (CPP), which develops strategy and operational targets for 
addressing key social issues in the communities. The Colleges have a key role in delivering targets for young people. 
 

 

Summary of key stakeholder asks (extended version) Page 22 

 
This report prides a summary of the key “asks” from the main stakeholders  
 

 



	  
	  

4 

Key strategic drivers derived from stakeholder asks Page 23 

 
This report converts the key asks into strategic drivers for the Colleges  
 

 

Where are the jobs and where will the jobs be in future in the Glasgow Region  

Regional skills assessment 2014 Page 25 

This report commissioned by Skills Development Scotland provides a detailed analysis of the local economy and provides forecasts on 
skills needs in the Glasgow Region to 2020. 
 

 

Labour market forecast 2020/2030 Pages 26-28 

These reports provide an overview of the labour market in 2012 and forecasts changes in sector profile within the economy to 2020 and 
2030. This provides valuable information for curriculum planning. Labour market forecasting is notoriously difficult and can be subject to 
political change and global economic conditions. 
 

 

How do the Colleges currently perform?  

HMIE Inspectors Reports Page 30 

 
This report provides an overview of College Reviews carried out by Her Majesties Inspectors of Education (HMIE) on the Colleges prior 
to merger. In all cases, the Inspectors were confident that:-  

• the Colleges have in place high quality learning and teaching processes; 
• learners are actively engaged in enhancing their own learning and the work and life of the college.  
• Overall learners are progressing well, and achieving relevant, high quality outcomes, However, in a few Colleges programmes 

attainment rates are low; 
• The colleges are led well and they are enhancing the quality of its services for learners and other stakeholders. 
•  

 
 

College programmes Page 31 

 
There is a wide a varied portfolio of provision in the Glasgow Colleges provision. The first region wide review of curriculum has 
identified areas of over provision in Creative Arts and under provision in courses at SCQF level four. Curriculum Teams are currently 
engaged in detailed curriculum planning to 2020. 
 

 

Student profile Page 32 
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This report provides a breakdown of our students in session 2012/13. Since the onset of the recession, priority has been given to full 
time courses for young people under 24 years of age.  
 

 

College partners Page 33 

 
The College has a broad range of productive partnerships as illustrated by this report.  
 

 

School/College links Page 34 

 
As a result of the Developing Scotland’s Young Workforce Report, partnership arrangements with Secondary Schools and employers 
will require to strengthen and widen. 
 

 

Progression to Universities Page 35  

 
Approximately two thousand seven hundred students (2700) progressed to University study at the end of 2012/13. 49% of students 
receive full advanced standing (entry to 2nd or 3rd Year), 10% receive partial advanced standing and 34% receive none at all. 
 

 

Lecturers teaching qualification levels Page 36 

This report illustrates a high level of teaching qualifications amongst College staff throughout the region. The City Colleges support staff 
employed as Lecturers who are vocationally qualified to also obtain formal qualifications to teach in Colleges, through in service training  
 

 

Regional Outcome Agreement (ROA) – Targets 2017 Page 37 
 
Regional Outcome Agreements have recently been introduced to establish greater performance accountability between the Scottish 
Funding Council and Colleges and Universities. This report provides a summary of the main targets set within the current plan 
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The Vision 
for Glasgow

Building a strong 
metropolitan core

A City with a thriving, expanded city centre, with higher levels 
of density, economically and environmentally sustainable and 
better connected to the wider region and Edinburgh.

A City with an expanded further and higher education and 
research sector, with internationally competitive retail, 
conference/ event and cultural/leisure offers.

Education at the 
heart of the economy

A City where people value education as the touchstone 
of success and progression and excellent school 
attainment provides a foundation for further education 
and much higher participation in higher education. 

A City where the private sector exploits research 
strengths, especially in key sectors. A city with a 
strong and growing educational sector that attracts 
people and talent on an international basis.

A Culture of 
Entrepreneurship

A City with a thriving business base, with people who are 
orientated to think of and set up in business. Where 
businesses seek to serve not only local and regional 
markets but national and international ones, using skills, 
education and innovation as a basis for their success.

A City where Entrepreneurs are actively involved in 
supporting new entrepreneurs and entrepreneurialism is 
supported by the school, further and higher education 
system who value it as an important life choice.Collaborating to 

compete

 A City who will collaborate with Edinburgh to compete 
successfully for international investment and talent,.

Leaders in 
strategic area 
regeneration

A Glasgow transformed physically and economically, with 
regenerated areas that play a critical role in the Glasgow 
economy. 

Work for 
those without

A City with more people contributing to the Glasgow economy 
with average UK levels of unemployment and welfare 
dependency. 

International 
positioning

A City which is known internationally for its vigour and direction. 
Its economic and business specialisms are known and globally 
promoted.  ‘

A City whose institutions, businesses and city government are 
internationally networked and successful in competing for 
international investment and talent.

Glasgow PLC’ is recognised as a powerful international actor with 
agreed target markets and propositions. It is a city that has 
successfully built upon its Glasgow:Scotland with Style brand.

A City with an improved health and social profile, with labour 
market policies more focused on raising skill levels and 
encouraging in-work development and progression to meet the 
needs of expanding, high productivity employers.

A City where people are equipped and motivated to contribute to 
creating the city’s wealth and well-being. Glasgow’s approach to 
regeneration is internationally acclaimed and regeneration makes 
a substantial contribution to making Glasgow an environmentally 
sustainable city.

A City, where domestically their contributions to the Scottish 
and UK economies are recognised and valued.

Source: A Step change for Glasgow                                                                                                                                                                                                                                       Glasgow Colleges 2020 Project
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What are the relevant National Policies applying to Colleges?
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What do stakeholders require from the Colleges? 
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Where are the jobs and where will the jobs be in future in the 
Glasgow Region? 
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How do the Colleges currently perform? 
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